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Supervisory Board Report 

Dear shareholders, 

The year 2024 was marked by ongoing geopolitical tensions, particularly the war in Ukraine and the Middle East 

conflict, with corresponding effects on the global economy. The uncertain political situation in Germany, triggered by 

the end of the governing coalition in November 2024, has not improved the industrial sector's operating conditions. In 

this challenging economic environment, Jenoptik once again demonstrated its resilience and ability to grow, achieving 

revenue growth of 4.7 percent and an EBITDA margin of 19.9 percent, driven by a strong order backlog and robust 

positioning in its core markets semiconductor & electronics, life science & medical technology and smart mobility. By 

focusing on our leading technological expertise in high-growth future markets and strengthening our capacity for 

innovation, Jenoptik is well-positioned to continue succeeding in a difficult market environment and to play an active 

role in shaping the future.  

Cooperation on the Executive and Supervisory Boards 

In the past fiscal year, the Supervisory Board diligently performed the duties imposed on it by law, by the Articles of 

Association, and by the Rules of Procedure, regularly provided advice to the Executive Board on the management of 

the company, and continuously monitored its work. The Executive Board directly involved the Supervisory Board in all 

decisions of fundamental importance to Jenoptik and informed it regularly, in good time and in full, both verbally and 

in writing, about the course of business and the economic situation, the risk position, risk management, sustainability 

issues, and issues relating to compliance, strategy, and corporate planning. In the event that actual business develop-

ment deviated from the established plans and targets, the Executive Board notified the Supervisory Board, explaining 

the reasons in detail. The members of the Supervisory Board intensively discussed the reports submitted by the Execu-

tive Board and reviewed them for plausibility at committee and Supervisory Board meetings. The Executive Board fully 

complied with the professional duties set out in § 90 of the Stock Corporation Act (AktG) and the German Corporate 

Governance Code (“Code”). The Supervisory Board approved business transactions requiring approval following due 

examination and discussion. Prior to several Supervisory Board meetings, the shareholder and employee representa-

tives each held separate preparatory meetings.  

Attendance at Meetings of the Supervisory Board and its Committees 

Over the course of the fiscal year 2024, the Supervisory Board met for five ordinary meetings and two extraordinary 

meetings. All meetings were held in person, with individual members joining virtually via video in several meetings 

when they were unable to be physically present. Resolutions were also passed in writing on three occasions. Over the 

past fiscal year, the Supervisory Board saw a consistently high attendance rate that averaged 97.6 percent. All members 

of the Supervisory Board attended at least half of the meetings.  

There were also five meetings of the Audit Committee, six meetings of the Personnel Committee, five meetings of the 

Investment Committee, two meetings of the newly established Innovation Committee, and one meeting of the Nomina-

tion Committee. At some of the committee meetings that were held in person, individual members were also able to 

attend virtually. Attendance at committee meetings was 100 percent, except for the Personnel Committee, which 

recorded an attendance rate of 94.4 percent. Detailed information on individual attendance at meetings can be found 

in the following tabular summary T01. 
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T01    Attendance at meetings by the individual members of the Supervisory Board  

 

 

Matthias 

Wierlacher 

Jakob 

Habermann Evert Dudok Elke Eckstein André Hillner 

Prof. Dr.  

Ursula Keller Dörthe Knips 

Supervisory Board  

7 meetings 

(all in person) 

⚫⚫⚫⚫ 

⚫⚫⚫ 

⚫⚫⚫⚫ 

⚫⚫⚫ 

⚫⚫⚫⚫ 

⚫⚫ 

⚫⚫⚫⚫ 

⚫⚫⚫ 

 

⚫⚫⚫⚫ 

⚫⚫⚫ 

⚫⚫⚫⚫ 

⚫⚫⚫ 

⚫⚫⚫⚫ 

⚫⚫⚫ 

Audit Committee  

5 meetings 

(of which 3 in person)  

- - - - - - ⚫⚫⚫⚫ 

⚫ 

Personnel Committee  

6 meetings 

(of which 3 in person) 

⚫⚫⚫⚫ 

⚫⚫ 

⚫⚫⚫⚫ 

⚫⚫ 

⚫⚫⚫⚫ 

⚫⚫ 

⚫⚫⚫⚫ 

⚫⚫ 

- - ⚫⚫⚫⚫ 

⚫⚫ 

Investment Committee  

5 meetings  

(of which 1 in person) 

⚫⚫⚫⚫ 

⚫ 

⚫⚫⚫⚫ 

⚫ 

 

- ⚫⚫* ⚫⚫⚫⚫ 

⚫ 

⚫⚫⚫⚫ 

⚫ 

- 

Innovation Committee                        

(since 25/03/2024) 

2 meetings 

(none in person) 

  ⚫⚫ ⚫⚫ ⚫⚫ ⚫⚫  

Nomination Committee  

1 meeting 

(in person) 

⚫ - ⚫ ⚫ - - - 

Attendance (individual)                       

in percent 

100 % 100 % 94 % 100 % 100 % 100 % 100 % 

        
 

       
       

 

Daniela 

Mattheus      

Alexander 

Münkwitz 

Thomas 

Spitzenpfeil 

Christina 

Süßenbach Franziska Wolf 

Total attendance of  

all members in percent  

Supervisory Board  

7 meetings 

(all in person) 

⚫⚫⚫⚫ 

⚫⚫⚫ 

⚫⚫⚫⚫ 

⚫⚫⚫ 

 

⚫⚫⚫⚫ 

⚫⚫⚫ 

 

⚫⚫⚫⚫ 

⚫⚫⚫ 

 

⚫⚫⚫⚫ 

⚫⚫ 

98 % 

Audit Committee  

5 meetings 

(of which 3 in person) 

⚫⚫⚫⚫ 

⚫ 

⚫⚫⚫⚫ 

⚫ 

⚫⚫⚫⚫ 

⚫ 

 

- - 100 % 

Personnel Committee  

6 meetings 

(of which 3 in person) 

- - - - ⚫⚫⚫⚫ 

 

94 % 

Investment Committee  

5 meetings 

(of which 1 in person) 

- - ⚫⚫⚫** ⚫⚫⚫⚫ 

⚫ 

- 100 % 

Innovation Committee            

(since 25/03/2024) 

2 meetings 

(none in person) 

 ⚫⚫  ⚫⚫  100 % 

Nomination Committee  

1 meeting 

(in person) 

- - - - - 100 % 

Attendance (individual) 

in percent  

100 % 100 % 100 % 100 % 77 %  

⚫ Attendance 

 No attendance 

* Member until 03/25/2024 

** Member since 26/03/2024 

      

       
       

 

The members of the Executive Board attended all meetings of the Supervisory Board and most committee meetings. In 

line with recommendations D.6 and D.10 of the Code, the Supervisory Board, and in particular the Audit and Personnel 

Committees, regularly discussed certain agenda items without the presence of the Executive Board – for example, in 

relation to the renewal of Dr. Stefan Traeger’s appointment or specific aspects of the audit.  
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The Executive Board and the Supervisory Board consistently worked together in a trust-based and open atmosphere. 

The Chairman of the Supervisory Board and the Chairs of the committees also maintained regular contact with the 

Executive Board in between the meetings of the Supervisory Board and the committees. The Chairman of the Super-

visory Board consulted with the Executive Board on current business performance, in particular, but also on planning, 

the risk situation, risk management, and compliance matters within the company. In addition, the Executive Board 

promptly informed him, either verbally or in writing, about important issues of key relevance to assessing the situation, 

development, and management of Jenoptik. The Chairman then immediately informed the Supervisory Board of these 

matters, or at the next meeting at the latest. 

Key Topics Discussed by the Supervisory Board 

At all its regular meetings, the Supervisory Board dealt with the Executive Board’s detailed reports on the course of 

business, in particular the Group’s current revenue and earnings development and its financial and asset position. This 

included a comprehensive examination and discussion of the quarterly statements and the Half-Year Report. Recurring 

topics at several meetings included information on the status of the construction of the new high-tech factory for 

micro-optics and sensors in Dresden, and explanations and discussions on acquisition and divestment projects. 

In two written circular resolutions in February 2024, the members of the Supervisory Board adopted their report for 

the 2024 Annual General Meeting and, together with the Executive Board, the Remuneration Report for the fiscal year 

2023. They also approved the Corporate Governance Statement, including the qualification matrix it contains. In addi-

tion, the résumés of Supervisory Board members were compared with the competency profile adopted by the Super-

visory Board and updated on the Jenoptik website.  

At its balance sheet meeting on March 25, 2024, the Supervisory Board discussed the audit of JENOPTIK AG’s Annual 

Financial Statements, the Consolidated Financial Statements, the Combined Management Report, the Combined 

Non-Financial Report, the Remuneration Report, and the appropriation of accumulated profits at length in the pres-

ence of the auditor. After extensive discussion, the Supervisory Board approved the Annual Financial Statements of  

JENOPTIK AG and the Consolidated Financial Statements for the fiscal year 2023. The Annual Financial Statements were 

thus adopted. The members of the Supervisory Board also resolved to approve the Executive Board’s proposal for the 

appropriation of profits, with a dividend payment of 0.35 euros per dividend-bearing share. Other matters discussed at 

the meeting were the settlement of the target agreements for Executive Board members in the fiscal year 2023, including 

determination of the multiplier for one-year variable remuneration, and the conclusion of new target agreements for 

the Executive Board members for 2024. The Supervisory Board adopted the agenda for the Annual General Meeting on 

June 18, 2024, which included the proposal to elect Ms. Daniela Mattheus to the Supervisory Board. Based on the find-

ings of the external evaluation conducted in the fiscal year 2023 and the identified areas for improvement, the Super-

visory Board decided to establish a new Innovation Committee consisting of six members. This committee will focus 

primarily on digitization and innovation. The Executive Board also presented various measures of the “Operational 

Excellence” program to the Supervisory Board, particularly highlighting how the Jenoptik Business System can support 

these efforts.  

In an extraordinary meeting on May 6, 2024, the Supervisory Board discussed, in addition to current business perfor-

mance and the quarterly statement for the first quarter, several group projects, including the new organizational struc-

ture planned for 2025 and the integration status of companies acquired in recent years. Prof. Ursula Keller was elected 

Chairwoman of the newly established Innovation Committee.     
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The meeting on June 17, 2024, focused not only on recurring topics but also on matters relating to the Annual General 

Meeting scheduled for the following day. The Supervisory Board again received a detailed update on the project to 

introduce a new organizational structure in 2025. The newly formed Corporate Innovation Partner central division was 

also introduced to the Supervisory Board. The Supervisory Board also addressed succession planning within the Execu-

tive Board, as well as the extension of Dr. Stefan Traeger’s employment contract and reappointment, following exten-

sive preparations by the Personnel Committee. This was also the sole topic of the extraordinary meeting on July 5, 2024, 

during which Dr. Stefan Traeger presented his agenda for the coming years. As a result of these extensive preliminary 

discussions, Dr. Stefan Traeger’s reappointment as Chairman of the Executive Board and HR Director, effective July 1, 

2025 until June 30, 2028, was approved in August 2024 via a written circular resolution. 

At the meeting on September 3, 2024, which was held at the HOMMEL ETAMIC site in Villingen-Schwenningen, the 

Executive Board, following a tour of the manufacturing areas, reported on the current business and financial perfor-

mance of the Group following the end of the second quarter, as well as on the planning assumptions for the fiscal year 

2025. In addition to recurring topics, the meeting covered the status of the project to introduce a new organizational 

structure in 2025, a cost-efficiency initiative for the Jenoptik Group, and the Group’s Risk and Opportunity Report as of 

June 30, 2024.  

During the two-day strategy meeting on November 20-21, 2024, the Supervisory Board, along with the Executive 

Board and additional members of the Executive Management Committee, discussed in-depth the implementation of 

the group strategy at the level of the four future strategic business units: Semiconductor & Advanced Manufacturing, 

Biophotonics, Metrology & Production Solutions, and Smart Mobility Solutions. Over the two days, the Supervisory 

Board also received an overview of the strategy regarding innovation within the Jenoptik Group, operational excellence 

in management systems, structures, and processes, HR work, and financial and non-financial KPIs. 

At its last meeting of the year on December 11, 2024, the Supervisory Board dealt in detail with the business perfor-

mance of the Group following the end of the third quarter, including the sustainability indicators. The Supervisory 

Board received an update on the medium-term planning, approved the corporate planning for the fiscal year 2025, and 

discussed sustainability management, particularly the sustainability strategy and the updated double materiality analy-

sis. After reviewing a corporate governance checklist, the declaration of conformity for the fiscal year 2024 pursuant to 

§ 161 (1) AktG was approved together with the Executive Board. The Supervisory Board updated its resolution on the 

independence of shareholder representatives, set the qualitative ESG indicators for the variable remuneration of Execu-

tive Board members for the next remuneration period, and approved a new allocation of areas of responsibility for the 

Executive Board, effective from the fiscal year 2025. Given the increasing importance of ESG topics and the existing 

expertise on these matters, particularly within the Audit Committee, the Supervisory Board decided that the Audit Com-

mittee would, in the future, also prepare discussions on additional non-accounting-related ESG topics for the Super-

visory Board. To this end, the Supervisory Board’s Rules of Procedure were revised, and the committee was renamed 

the “Audit and ESG Committee.” In addition, the Supervisory Board updated its requirements and skills profile and 

reviewed the effectiveness of itself as a whole and its committees, which recommendations from the 2023 external 

evaluation were implemented, and where further areas for improvement exist.  
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Work in the Committees 

The Supervisory Board has established six committees to perform its tasks with greater efficiency. To the extent 

permissible by law and under the Supervisory Board’s Rules of Procedure or decided on a one-off basis, these commit-

tees make decisions in place of the Supervisory Board and prepare topics that are then addressed by the Supervisory 

Board. The chairmen on the committees provide in-depth information on the content and outcomes of each committee 

meeting at the following meeting of the Supervisory Board. With the exception of the Audit Committee and the newly 

formed Innovation Committee, all committees are chaired by the Chairman of the Supervisory Board. Information on 

the individual members of each committee can be found in the Corporate Governance Statement, on page 156. 

The Audit Committee, chaired by Mr. Thomas Spitzenpfeil, held five meetings during the reporting period, three of 

which were in person. The Chairman of the Executive Board, the Chief Financial Officer, the Head of Financial Planning 

& Analysis, and the Head of Financial Services & Tax attended the meetings. In addition, the heads of relevant depart-

ments provided reports to the committee on specific topics. Representatives of the auditor also attended the February, 

March, and November meetings. The Committee placed particular focus on the quarterly statements, the Half-Year 

Report, and the Annual and Consolidated Financial Statements. It also reviewed the effectiveness, appropriateness, and 

ongoing development of the risk management system, the internal control system, and the compliance management 

system, as well as various sustainability topics and current issues related to internal auditing, compliance, and legal 

matters. Throughout the fiscal year, the committee closely monitored the initial process for preparing the Sustainability 

Statement in accordance with HGB and the CSRD requirements to be expected, including the supplementary non-

financial HGB (German Commercial Code) reporting sections and the tender process for the rotation of the auditor 

mandate. The Chairman of the Audit Committee also maintained regular contact with the auditor and the auditor of the 

Sustainability Statement outside the meetings and subsequently reported to the committee on this. The committee 

also regularly discusses specific topics without the Executive Board.  

During a conference call on February 6, 2024, prior to publication of the preliminary figures, the Audit Committee 

discussed the preliminary financial results for the fiscal year 2023 and the current progress of the preparation of the 

Annual and Consolidated Financial Statements with the Executive Board and two representatives of the auditor. The 

committee also received a detailed overview of the Jenoptik Cybersecurity Center’s structures and various measures 

and projects to ensure cybersecurity at Jenoptik.  

The balance sheet meeting on March 4, 2024, focused on the audit of the Combined Management Report, JENOPTIK AG’s 

Annual Financial Statements and Consolidated Financial Statements, including the application of ESEF regulations, the 

formally audited Remuneration Report, and the Executive Board’s proposal for the appropriation of profits. Two auditor 

representatives also attended this meeting. The Combined Non-Financial Report and the results of the limited assurance 

audit were discussed with representatives from auditing firm PricewaterhouseCoopers GmbH Wirtschaftsprüfungs-

gesellschaft (“PwC”). The committee considered the quality of the audit carried out by EY GmbH & Co KG Wirtschafts-

prüfungsgesellschaft, Stuttgart (“EY”), and rated it as convincing. The Head of Compliance & Risk Management then 

presented the current Group Risk and Opportunity Report. Other topics discussed in the meeting included updates on 

the expansion of ESG reporting and the status of the audit mandate tender process from the fiscal year 2026 on. The 

committee recommended that the Supervisory Board propose EY as the auditor for the fiscal year 2024 and PwC as the 

auditor for the Sustainability Statement to the Annual General Meeting. EY confirmed that there are no circumstances 

that would compromise its independence as auditor.  
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At the meeting on May 7, 2024, the Audit Committee conducted a detailed review of the quarterly statement for the 

first quarter and a project aimed at increasing cost efficiency across the Group. The committee was also briefed on the 

audit planning, completed audits, and follow-ups conducted by Internal Audit, the effectiveness and appropriateness 

of the internal control system, and the inclusion of sustainability targets in the audit program. The Head of Investor 

Relations & Sustainability provided an update on the status of non-financial KPIs for the first quarter and the progress 

of CSRD reporting implementation. The Head of Compliance & Risk Management then gave an overview of the first-

time reporting under the German Supply Chain Due Diligence Act (LkSG) and outlined the plan to certify Jenoptik’s 

compliance management system pursuant to ISO 37301. Finally, the committee approved the project plan for con-

ducting the audit mandate rotation tender and established various selection criteria for the tender process. 

In addition to the Half-Year Financial Statements, the topics of discussion on August 8, 2024 included the determi-

nation of the main points of the audit and the review of EY’s fee agreement for the upcoming audit. The committee 

also addressed the issue of monitoring the independence of the auditor. To this end, it reviewed the services provided 

in the past year in addition to the audit and updated its approved catalog of permissible non-audit services. The Audit 

Committee subsequently engaged EY, in accordance with the resolution of the Annual General Meeting on June 18, 

2024, to conduct the audit of the Annual and Consolidated Financial Statements for the fiscal year 2024 and the formal 

audit of the Remuneration Report. PwC was appointed to audit the Sustainability Statement in accordance with CSRD 

requirements or, should the corresponding CSRD implementation law not be passed by the legislator in time, the Non-

Financial Report under the German Commercial Code (HGB). The committee was informed about the current Group 

Risk and Opportunity Report and various data protection matters. The Head of Treasury reported on current financing 

topics, the conducted EMIR audit, and current interest rate developments. The Head of Financial Services & Tax 

presented the process for ensuring tax compliance at Jenoptik.   

At its final meeting of the year on November 11, 2024, the Committee reviewed the financial results for the third 

quarter, the current financial forecast as of December 31, 2024, as well as the key performance indicators and the new 

reporting structure, which will be aligned with the Group’s new organizational structure from the first quarter of 2025. 

Representatives from EY presented their audit strategy and planning for the upcoming audit, and representatives of 

PwC the audit strategy and planning of the upcoming audit of the Sustainability Statement, including non-financial 

elements. EY’s audit plan covered the defined main points of the audit, the scope of the audit at the individual group 

companies, and the preliminary key audit matters. Internal Audit presented a report on audits conducted in the second 

half of the year, highlighting key findings, along with a draft audit plan for the following year. The Head of Investor 

Relations & Sustainability provided an update on the expansion of ESG reporting and the status of the Sustainability 

Statement, which already implements CSRD requirements for the past fiscal year 2024. The meeting concluded with a 

review of current compliance topics, including the training program planned for 2025 and the roadmap for ISO 

certification of the Jenoptik Compliance Management System.   

The Personnel Committee met six times during the past fiscal year, including three in-person meetings. Its meetings 

focused on the settlement of the Executive Board’s target agreements for 2023, including determination of the multi-

plier for the one-year variable remuneration, and the agreement of new targets for the fiscal year 2024. Later in the 

year, in three meetings, the Personnel Committee prepared the Supervisory Board’s decision regarding the renewal of 

the appointment of the Chairman of the Executive Board, Dr. Stefan Traeger, and the conclusion of a new employment 

contract. At the last meeting of the year, the Supervisory Board’s resolution on the qualitative ESG indicators for the 

variable remuneration of the Executive Board in 2025 were prepared.  

The Investment Committee met five times in the past fiscal year, including one in-person meeting, and focused on 

acquisition and divestment projects, a project to structure the new strategic business unit Metrology & Production 

Solutions, and regular updates on the progress of the new high-tech factory in Dresden. The cleanroom facility was 

constructed according to the original schedule. The relocation process began on schedule at the end of 2024, with pro-

duction set to commence in March 2025.   

  



Jenoptik Annual Report 2024 

Management Combined 

Management Report 

Remuneration Report Consolidated 

Financial Statements 

Further Information 

 

14 

The Innovation Committee, established on March 25, 2024, met twice in the past fiscal year. At its inaugural meeting, 

the committee focused on defining its responsibilities. At its second meeting, the Executive Board member responsible 

for innovation, Dr. Ralf Kuschnereit, together with the Head of the Corporate Innovation Partner department, provided 

an overview of innovation management at Jenoptik and presented the Group’s innovation strategy and objectives. Both 

meetings were held virtually. 

The Nomination Committee met once, with all members attending in person. Taking into account the updated skills 

and requirements profile, the committee reviewed the current composition of the Supervisory Board and the search for 

potential candidates in order to present recommendations for candidates to the Supervisory Board for the upcoming 

election of three shareholder representatives at the Annual General Meeting in June 2025.  

The Mediation Committee established on the basis of § 27(3) of the German Codetermination Act (MitbestG) did not 

meet in the year covered by the report as there was no reason for it to do so. 

Corporate Governance 

Over the past fiscal year, the Supervisory Board also engaged with corporate governance issues, and in December, 

following examination of a corporate governance checklist and, together with the Executive Board, adopted the 

Declaration of Conformity according to § 161(1) AktG. It is part of the Corporate Governance Statement. This and prior 

declarations extending back to 2005 are permanently available to shareholders on the Jenoptik website. At the same 

meeting, the Supervisory Board updated its Rules of Procedure, which were subsequently published on the company’s 

website. 

Following the most recent self-assessment carried out with the assistance of an external expert in 2023, the Supervisory 

Board carried out an internal self-assessment in the past fiscal year. Based on recommendations from the external 

evaluation, the Innovation Committee was established in March 2024. In addition, the Supervisory Board adopted an 

onboarding process for new Supervisory Board members. The internal self-assessment conducted in December 2024 

also gave a positive picture of the work of the Supervisory Board and its committees. No efficiency shortcomings were 

identified. The next external evaluation is scheduled to take place in 2026.  

Based on the recommendations of the Code, members of the Executive Board may only exercise external supervisory 

board mandates with the approval of the Supervisory Board. In the past fiscal year, Executive Board members did not 

take on any new mandates. No reportable conflicts of interest arose within the Executive Board or the Supervisory 

Board that would have to be disclosed to the Annual General Meeting in this report. Furthermore, neither Executive 

Board nor Supervisory Board members engaged in any transactions that would have required approval or disclosure 

under §§ 111a et seq. AktG as so-called related party transactions. More information on business transactions by the 

Executive Board or Supervisory Board with related parties can be found in chapter 8.5 of the Notes. 

Members of the Supervisory Board are themselves responsible for undergoing the training and professional devel-

opment measures necessary for their tasks. The company offers selected internal or external topic-specific information 

events for targeted professional development if required. Some members of the Supervisory Board took part in the 

Jenoptik Innovation Days 2024. All members are regularly informed about new regulatory requirements or other legal 

developments affecting them. New members also are supported by the company during their onboarding. The Super-

visory Board has adopted a dedicated process for this, which also includes the opportunity to meet not only the Execu-

tive Board members but also other senior managers responsible for key areas within Jenoptik as part of the onboarding 

process.  

Detailed information on corporate governance at Jenoptik can be found in the Corporate Governance Statement. 
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Annual Financial Statements and Consolidated Financial Statements 

In line with the resolution of the Annual General Meeting on June 18, 2024, EY was appointed to audit the Combined 

Management Report, the Annual Financial Statements of JENOPTIK AG, the Consolidated Financial Statements, and to 

carry out a formal audit of the Remuneration Report. EY has been the JENOPTIK AG and Group auditor since the fiscal 

year 2016. The lead audit partner is currently Martin von Michaelis. EY audited the Annual Financial Statements, pre-

pared by the Executive Board in accordance with HGB regulations, as well as the Combined Management Report and 

the Consolidated Financial Statements, and issued its unqualified approval for each. The Consolidated Financial State-

ments were prepared pursuant to § 315e HGB, based on the IFRS Accounting Standards as applicable in the EU, along 

with the additional commercial law requirements under § 315e (1) HGB. The Remuneration Report was subjected to a 

formal audit by EY pursuant to § 162 (3) AktG and issued with unqualified approval. The audit of the Sustainability 

Statement in accordance with the non-financial requirements of the HGB and the requirements of the CSRD, including 

additional non-financial reporting elements under HGB to obtain limited assurance, was conducted by PwC and also 

received unqualified approval. 

Within the scope of its audit duties, EY also checked whether the Executive Board had adopted suitable measures to 

ensure that developments that may endanger the continued existence of the company are identified in good time. The 

EY audit was conducted pursuant to § 317 HGB and the EU Audit Regulation, giving consideration to the generally 

accepted German audit principles defined by the Institute of Public Auditors in Germany (Institut der Wirtschaftsprüfer 

[IDW]).  

On completion, the audit reports, the Annual Financial Statements, the Consolidated Financial Statements, the Execu-

tive Board’s proposal for the appropriation of profits, and the Combined Management Report, including the Sustaina-

bility Statement, were sent to all members without delay and, together with the documents submitted by the Executive 

Board, discussed in great detail by the Audit and ESG Committee and the Supervisory Board at their March meetings. 

Both also dealt with the key audit matters. In the presence of the Executive Board, representatives from EY and PwC 

reported personally on the scope, main focus, and key findings of their audit at the meetings, and were also available to 

respond to any further queries. The Supervisory Board is convinced that the Executive Board’s participation in discus-

sions with EY within the Supervisory Board and the Audit and ESG Committee regarding the Annual and Consolidated 

Financial Statements enhances the substantive exchange. The Supervisory Board therefore supports the Executive 

Board’s continued participation in these discussions. If a Supervisory Board member wishes to have a discussion with 

the auditor without the participation of the Executive Board, the Chairman of the Supervisory Board or the Committee 

will agree to this. 

EY also provided information on services rendered in addition to the audit services. Detailed information can be found 

in the Notes in chapter 10.3. According to EY, there were no circumstances that gave rise to a concern of partiality. No 

major weaknesses in the risk management system or the internal control system were reported. The Chairman of the 

Audit Committee also reported in detail to the Supervisory Board on the Audit Committee’s review of the Annual and 

Consolidated Financial Statements.  

Following the final outcomes of the preliminary audit by the Audit and ESG Committee and its own review and discus-

sion, the Supervisory Board raised no objections to the outcomes of the audit at its meeting on March 24, 2025 and 

approved the Annual and Consolidated Financial Statements prepared by the Executive Board. The Annual Financial 

Statements for 2024 are thus adopted pursuant to § 172 (1) AktG. The Supervisory Board discussed in detail the Execu-

tive Board’s resolution on the appropriation of profits, which provides for an 8.6-percent increased dividend payment of 

0.38 euros per dividend-bearing share, and approved it following its own review.  
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Changes to the Supervisory Board and the Executive Board 

There was one change on the Supervisory Board in the past fiscal year. After Mr. Stefan Schaumburg stepped down, 

effective December 31, 2023, upon entering retirement, Mr. Jakob Habermann, who had been elected as a substitute 

candidate, joined the Supervisory Board as of January 1, 2024. He was elected Deputy Chairman of the Supervisory 

Board, effective from the same date. Ms. Daniela Mattheus, who had been appointed by court order as a temporary 

replacement on November 15, 2023 until the next Annual General Meeting, was elected to the Supervisory Board by 

shareholders at the June 2024 Annual General Meeting to serve the remainder of the term of Ms. Doreen Nowotne, 

who had stepped down.  

In August 2024, the Supervisory Board decided to reappoint Dr. Stefan Traeger as Chairman of the Executive Board for 

another three years, effective July 1, 2025, and extended his contract until June 30, 2028. Under Dr. Stefan Traeger’s 

leadership, Jenoptik has successfully developed into a profitably growing, streamlined photonics group in recent years. 

The continuity in company leadership under Dr. Stefan Traeger should create the basis for realizing organic growth 

opportunities and consistently advancing the Jenoptik strategy.  

On behalf of the Supervisory Board, I would like to extend my sincere thanks to all employees, employee represent-

atives, and Executive Board members for their outstanding performance and exceptional dedication over the past year. 

Special thanks also go to our shareholders, who have remained loyal and trusting even in challenging times. 

 

Jena, March 2025                                                                                                                                                                                   

For the Supervisory Board 

 

 

 

Matthias Wierlacher                                                                                                                                                               

Chairman 

 

  




